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MINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATJON REPORT FORM
Name of Employes BRILLANTES JETHER S. JR. Date of Rating: _juiy 20_p02s
Family Name, First Name M. mm/ dd / yy
Location (Kindly check) : _peaq Office 3 Plant Department: Operations
Rating Period 512212025 to August 20, 2005 Plant: 5P1 CERY
mm/dd/ ¥y mmJdd/ vy
Purpose of Rating * (Kindly check)
— Regqular Rating X ion of Probationary / Qualification Pariog
POINTS
1. KNOWLEDGE OF WORK Has exceptional Has required Has requireq Needs additonai | ————————|
knovdedge of his knowledge of knowledge of own instruction and
own&related work. own&related work, work only, Quidance, (f
910 10 pts. 7t08 5106 pts. 1to4pts, Pty
Remarks : e gy reD JTPON G i tAC WOWLED 5
20 (1 CLITANPIYG Br i Jope  — FMOWIEPRE
2. PRODUCTIVITY: Usually exceeds Meels Seldom meets Never meets T
standards, standards. Standards, standards. i
3610 40 pts, 30 to 35 pis, 2010 29 pts. 110 19 pis. '}‘U
Remarks: ([ ¢\ 71T FET0 oL AN W e Worren s Pr
3. INITIATIVE; Always Usually Somelimes Rarely
91010 710 8 pts. 5106 1to4pis. ﬂ .
Remarks : SHown & FRUACTIVE TV & ftr
4. DEDICATION TO DUTY: Abways Usuaity Sometimes Rarely responds
dedicaled to duty, dedicated to duty, dedicated to duty, t0 company needs.
8 0 10 pis. 8 pls. 5107 pis. ii04pls. B
Remacks: DEPERIDABIE AOR LONROTTeE S o s B rTieL Pt
5. COOPERATION- Always Usuaily Sometimes Rarely
Cooperative Cooperative Cooperative Cooperative
Sto 10 pts. 8pts. 5107 pts. 3 (? Ph
WEIL WiTh oraePs
6. ATTENDANCE Tardiness win the With written With one (1) day With 3 days
& PUNCTUALITY: allowable no.or Jess. waming/s suspension Suspension,
(15t Offense) {2nd Offense) (3rd Offense) (7 "
7to 8 pts. 3 t
- ]
7. SAFETY AND / OR Had an accident
HOUSEKEEPING: accidentinfraction accident but w/ 1 accident but w/ 2 or had more than
against our safety/ infraction against infraction against 2infractions against q
housexee;;ing our safety/ our safety/ our safety/ | r”
housekeeping rules housekeeping ruies l'musekeening rules
: sw
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|Areas of Weaknesses | Development.
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of PER submitteqd by Ratee

Approved by 2 . 10 Date Signeq C?/'m/ncoﬁ
) mm/dd/yy
Approved by 3 Date Signed
mm/dd/yy
President's Signature : Date Signed
mm/dd/yy
EMPLOYEE DETAILS:
. Amount of
Date Hired: ﬁ/‘y/ﬁ' Present Rate: 8°° i ﬁw y Increase:
mm/ad/yy Date of Last
Date Appointed . i Increase:
to Present Posiﬁon:ﬁMC g:!d'j‘" cian mm /dd/ yy
L New Rate:
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT
Nature of Recommendation 5 Reviewed by: ?M//U
—_—
Approved Recommended Rate : rce Department
—_—
Approved Recommended Position :
————
Effectivity Date
mm/dd/yy
P2|
PER RATING DESCRIPTION Date Date Remarks
90-100 OQutstanding Received Completed Signature
7589 | Above Avera
50-74 Average
43 below Below Average




